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• Transparent & comprehensive information of participants 

          A) Telephone consultation (“hotline”);  

          b) After selection: introductory kick-off event for participants; 

          c) Information kit on working and living in Germany; 

          d) Individual Migration Project Planning. 

 

• Preparatory training 

          a) Language training; 

          b) Profession-specific training; 

          c) Migration-specific financial literacy training. 

 

• Administrative support 

          a) Placement in Germany; 

          b) Visa application; 

 

 

 

 

 

 

 

 



• Law on Labour Migration adopted on April 1 2015, entering into force on 
November 1 2015; 

• The Government Resolution N 417 adopted on August 7 2015 on approving 
the “Rule on Employment by a Local Employer of a Labour Immigrant and 
Performance of Paid Labour Activities by such Immigrant”, entering into 
force on November 1 2015; 

• In 2015 the Government of Georgia launched a labour market components’ 
research for studying employers’ attitude/demand and shortages in 
professions. 



• Develop Diaspora Financial Literacy programs for Remittances and Diaspora 
Investments;   

• Supporting Diaspora Entrepreneurship MoU between the Office of the State 
Minister for Diaspora Issues and the United States Agency for International 
Development (USAID) was signed; 

• The participants envision cooperation in the following areas: 
      - Facilitating Participation of Migrant Georgians in Commercial Farming; 
      - Facilitating the Development of Women-owned Agribusinesses; 
      - Organizing a Joint Event, “Established Agriculture Enterprises as Role Models”; 
      - Establishing a “Pilot Commercial Village”; 

• Temporary return of qualified nationals (TRQN-II) IOM-Georgia; 
 

• Online school   

• Strengthening cooperative links between the country of origin and the 
receiving country, expanding networking opportunities, sharing skills and 
knowledge; 



• The procedure and principles for formal recognition are developed; 
 

 
 

• The common procedure for the recognition of non-formal/informal 
vocational education and training is in place; 

 
 

 
• A new concept paper for the recognition of non-formal/informal vocational 

education and training is being elaborated; 
 
 

 
• A new procedure for the recognition of non-formal/informal education 

will be developed by the end of 2016.  



Thanks for the attention 


